
SNOHOMISH SCHOOL DISTRICT  
ATTESTATION OF MANDATORY EMPLOYEE COVID-19 VACCINATION STATUS 

 
This directive is in accordance with the Governor’s Proclamation 21-14.1, dated August 20, 2021, requiring all 
employees working for K-12 schools to be vaccinated against COVID-19 or obtain a religious or medical 
exemption. This carries the weight of law, thus the Snohomish School District (the “District”) will comply with 
the mandatory vaccination requirement. The District has a duty to provide and maintain a workplace and 
learning environment that is free of known hazards, including COVID-19. This action is meant to safeguard the 
health of our employees, students, their families, and the community at large from the spread of an infectious 
disease.  The District’s compliance with the Governor’s proclamation is also in accordance with all applicable 
federal, state, and local laws, and is based on guidance from the Centers for Disease Control and Prevention 
(“CDC”) and the Washington State Department of Health.  
 
District employees must provide proof of vaccination by October 5, 2021, unless a medical or religious 
exemption is approved. Absent an exemption that is timely requested and approved, District employees must 
(1) present valid proof of COVID-19 vaccination, and (2) return this signed document by the above-mentioned 
deadline of October 5, 2021. The District will accept the following documents as proof of valid COVID-19 
vaccination: CDC Covid-19 Vaccination Card, Washington State Certificate of COVID-19 Vaccination, or printed 
record from the Washington State Immunization Information System. Please note, proof of complete vaccination 
is a necessary condition of employment with the District. Employees who fail to timely comply with this directive 
will be placed on administrative leave until their employment status is appropriately determined. 
 
The District will verify all proof of COVID-19 vaccinations against the Washington State Immunization 
Information System. Be advised that: 

1. Submission of forged proof of vaccination may constitute “probable cause” for serious discipline, up to 
and including termination, enacted by the District under the applicable collective bargaining agreement; 

2. Submission of a forged proof of vaccination, by certificated employees, may constitute an act of 
unprofessional conduct under the State of Washington Code of Professional Conduct for Education 
Practitioners.  Certificated employees found to have submitted forged or false documentation could 
jeopardize their license to teach in the State of Washington; and 

3. Submission of forged proof of vaccination may be a serious Federal and State Criminal Offense. 
 
District employees in need of an exemption from this directive, due to a medical reason or because of a sincerely 
held religious belief, must return this signed document and submit a request for exemption to the Human 
Resource Services Department as soon as possible and in no instance later than September 8, 2021. Exemptions 
will be granted where they meet qualification standards and do not cause the District undue hardship or pose a 
direct threat to the health and safety of others.  
 
 I certify that I have read the above and understand the consequences of not being vaccinated or of providing 
false proof of vaccination under the laws of the State of Washington. If I have been vaccinated, I attest that the 
valid proof of vaccination that I present to the District with this document is a true and accurate copy of my 
COVID-19 vaccination verification, and that I have been fully vaccinated as defined by the CDC.  If I am seeking a 
medical or religious exemption, I attest that the information I am providing is accurate and true. 
 
 
Printed Name: ___________________________________________ Building:_______________________ 
 
Signature: ______________________________________________  Date:_____________________, 2021 


